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PERSON SPECIFICATION – Part – time Teacher of Maths

	Factors
	Essential
	Desirable
	How identified

	Qualifications
	· Qualified Teacher Status or Graduate eligible to obtain QTS


	Evidence of professional development
	Application form

Verification and demonstration of knowledge at interview

	Professional Experience/ Knowledge and Skills
	· An excfellent classroom practitioner

· Evidence of raising attainment

· High expectations of students

· Evidence of raising achievement

· Evidence of continuing professional development

· Knowledge and understanding of the effective use of data to monitor and improve outcomes for all students
	· Belief in the value of boarding education

· Experience of working with colleagues from other schools

· Familiarity with and expert use of FFT/Raise on-line/data enabler
	Application form

Selection procedure

Interview questions

Performance in selection methods

Interview by demonstration of ability to display knowledge and skills

References

	Personal Qualities
	· Able to motivate, influence and inspire others

· Good communication skills

· Flexible approach

· Ability to relate to students and adults at all levels

· Approachable, sensitive with excellent interpersonal skills

· Ability to set targets, meet deadlines and to work under pressure

· Attentive to detail

· The need to understand confidentiality
	· Sense of humour

· Positive leadership qualities; an ability to lead by example and display a strong presence in the school


	Application form

Selection procedure

References

Interview

Performance in related selection exercises

	Commitment
	· Commitment to promoting the raising of standards

· Commitment to school and its links with the wider community

· Commitment to equality of opportunity and inclusion

· Willingness to contribute to extra-curricular activities

· An ability to keep a healthy work/life balance
	
	Application form

Selection procedure

References

Interview

Performance in related selection exercises
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BRYMORE ACADEMY

Terms and Conditions

Conditions of Service

Full conditions of employment are set out in a Statement of Terms and Conditions of Employment which will be issued to the successful candidates.

Fitness for Employment

The successful candidate will be required to complete a medical questionnaire which may result in a check by the Occupational Health Physician.  A criminal record check is also required via the disclosure procedure.

Salary

Salary is paid on the last working day of each month and the salary for this post is based on MPS.  Starting salary will be dependent on experience, with annual incremental progression to the top of the scale.

Annual Leave

This is a term time post plus INSET days.  (Brymore is in session for 32 weeks per year).  No annual leave will be granted during term-time.

Equal Opportunities

Brymore Academy is committed to the promotion of equal opportunities and is dedicated to non discriminatory policies and practices and to eliminate unfair discrimination on any basis.  Therefore, no candidates will be discriminated against on the grounds of age, gender, marital status, racial origin, disability, sexual origin or religious or political beliefs.

Safe Recruitment

The school is committed to safeguarding and promoting the welfare of children and young people and expects all staff and visitors to share this commitment.  This post requires a criminal record check via the disclosure procedure.

Criminal Record Check

The Rehabilitation of Offenders Act 1974 gives individuals the right not to disclose details of certain old offences when asked about their criminal record as they maybe defined as ‘spent’.  

Applications

Applicants for the post need to write a letter of application and complete an application form and return to the school office by 5pm on Wednesday 8th November.  Short listed candidates will be informed by telephone.

Interviews 

Interviews will be held the week commencing 13th November 2017.
