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JOB DESCRIPTION

Post:

Maths teacher

Grade:

MPS/UPS

Hours:

0.33FTE (Monday & Tuesday + INSET days)

Responsible to:
Head of Department, Head of KS3

Duties:

The Conditions of Employment of School Teachers (Schedule 3) specifies the general professional duties of all teachers.  In addition, certain particular duties are required to be exercised and completed in a satisfactory manner.

Teaching and Learning

· To plan and deliver great learning experiences that challenge, engage and excite

· To communicate clear learning objectives for every lesson

· To produce high quality resources that take account of the range of ability in each class

· To use assessment for learning to continually track progress and challenge expectations

· To regularly mark work and feed back to students

· To track progress through use of assessment data for own teaching groups

· To use the relevant technology to support the learning process

· To contribute positively to the planning and decision making processes within the Department

· To use the School Behaviour Policy to demand high standards of behaviour, taking appropriate action where necessary

· To work closely with the Head of Department to identify and support under-achieving students

· To provide appropriate feedback to parents on their child’s progress at regular intervals

· To attend and contribute to meetings and INSET days, as outlined on the school calendar

· To uphold and promote the School’s Child Protection and Safeguarding Policies and Procedures

· To promote the safety and well-being of all students

Wider Professional Responsibilities 

· To participate in parents meetings

· To continue professional development as agreed with Head of Department.
· To engage actively in the performance management review process and act as reviewer, if required, for a group of staff.
· To promote teamwork and to motivate staff to ensure effective working relations.
· To ensure the effective efficient deployment of classroom support.
· To be a positive role model for students with regard to professional conduct, behaviour and appearance

· To attend and contribute to all whole school events, such as Harvest Festival and Open Day

· To carry out additional tasks as requested by the Headteacher

· To support the Head of Department 
Key Performance Indicators
· To consistently deliver good and outstanding lessons

· Students are expected to make four levels of progress from Key Stage 2-4

· Raise student achievement in the identified part of the curriculum, which may
         change from time to time.

CURRICULUM PROVISION:

· To liaise with the Head of Department to ensure the delivery of an appropriate, comprehensive, high quality and cost-effective maths curriculum which compliments the school’s strategic objectives.
CURRICULUM DEVELOPMENT:

· To support curriculum development within the department.
· To keep up to date with national developments in the subject area and teaching practice and methodology.
PASTORAL SYSTEM:

· To support the overall progress and development of students within the department.
· To help to monitor student attendance together with students’ progress and performance in relation to targets set for each individual; ensuring that follow-up procedures are adhered to and that appropriate action is taken where necessary.
· To act as Form Tutor if required and carry out the duties associated with the role as outlined in the generic job description.
· To contribute to PSHCE, citizenship and enterprise according to the school policy.
· To assist in the implementation of the Behaviour Management system in the Department and across the school so that effective learning can take place
BRYMORE  ETHOS:

· To play a full part in the life of the school community, to support its distinctive mission and ethos and to encourage staff and students to follow this example.

· To support Brymore in meeting its legal requirements.

· To promote actively the school’s corporate policies.

· To comply with the school's Health and Safety policy and undertake risk assessments as appropriate.

Whilst every effort has been made to explain the main duties and responsibilities of the post, each individual task undertaken may not be identified.

The school will endeavour to make any necessary reasonable adjustments to the job and the working environment to enable access to employment opportunities for disabled job applicants or continued employment for any employee who develops a disabling condition.

This job description is current at the date below but will be reviewed on an annual basis and, following consultation with you, may be changed to reflect or anticipate changes in the job requirements which are commensurate with the job title and grade.

