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AIMS

Brymore Academy Accessibility Plan and Disability Equality Scheme policy aims to ensure that as far as is reasonably practical:

· Applications for employment are assessed and offers made on the basis of the applicants’ aptitudes, abilities and relevant qualifications.  Any written information is available in alternative formats on request, e.g. large print, disc.

· All job descriptions include a commitment to equality and diversity as part of their specifications.

· Disabled students and staff have access to the appropriate support and adaptations to enable them to be fully included in Academy life.

· Disabled students will not be discriminated against in the provision of services offered to other students that relate to education, including trips, leisure, or catering;

· The views of the individual student or member of staff are taken into account at all times when their requirements are being assessed.

· Members of staff working with disabled people, either as colleagues or as students, have appropriate information, training and support.

· The Academy takes steps to enable staff and students who become disabled during their time at Brymore to continue in their chosen career or participate fully in the curriculum.

· Disabled members of the public can fully participate in public events held on the premises.

· Academy buildings are accessible and safe for disabled people.

· No student or member of staff will suffer harassment or any other form of less favourable treatment for a reason related to their disability.

· Academy policies relating to the exclusion of students shall not discriminate against any student with a disability.

RESPONSIBILITIES

All Academy staff are expected to be aware of this policy and treat disabled people, whether students, staff or members of the public in accordance with these provisions.  This would include the provision of relevant training programmes.  In particular the Senior Leadership Team will be responsible for ensuring that the policy is communicated effectively and is being implemented in their area.

In addition, the SENCO is responsible for:

· Providing information and advice with regard to support for disabled students, to staff across the Academy.

· Provide a service to individual students by determining support needs.

· Promoting positive attitudes to disabled people through staff training and development.

The governors have ultimate responsibility to ensure compliance with the Disability Discrimination Act (1995) (Amended 2005).

The Purpose of the Accessibility Plan and Disability Equality Scheme

The Accessibility Plan sets out a framework for Academy activity which complies with the SEN and Disability Act 2001 and the Discrimination Act 1995.  The Academy ensures that, as far as is reasonable and financially practicable to comply with the legislation contained within the Acts, to maximize access to all parts of the Academy, its curriculum, as well as extra curricular activities, to all adults and potential students.

The Disability Equality Duty – (DED) is the legislative requirement within the Disability Discrimination Act (1995) (Amended 2005), placed on public authorities (Including Academys) to deliver better disability equality outcomes.  The DED requires Brymore Academy to act proactively on disability equality issues, across the whole institution.  The Academy is expected to have an anticipatory, social model approach towards disability equality.  Brymore Academy will therefore be proactive in ensuring that disabled people are treated fairly by building upon identified current good practice, together with improving participation, satisfaction, achievement and opportunities for all.

Definition of Disability

For the purposes of this policy, disability is understood in the broadest sense and covers a broad spectrum of impairments including cancer, diabetes, epilepsy, HIV, multiple sclerosis, hearing or sight impairments, mobility difficulties, people with mental health conditions or learning difficulties/disabilities.

Academy Ethos, Vision and Values

Brymore Academy is committed to a policy of equal opportunities for disabled students and staff and aims to create an environment which enables them to participate fully within the Academy community.

Brymore Academy has responsibilities under the Disability Discrimination Act (1995) (Amended 2005) to ensure that it does not discriminate against either students or staff (and potential students and employees) with disabilities or in relation to the provision of its services.  This policy also extends to individuals who are carrying out duties through a contract with the Academy, and members of the public using the Academy’s premises or facilities.

Scope of the Accessibility Plan

At Brymore Academy we are committed to providing a fully accessible environment which values and includes all students, staff, parents and visitors.  We are further committed to challenging attitudes about disability and accessibility and to developing a culture of awareness, tolerance and inclusion.

We plan, over time, to increase the accessibility of provision for all students, staff and visitors to the Academy.  

The General Duty of the Disability Equality Scheme

The duty requires Brymore Academy to have due regard to:

1.1 Promote equality of opportunity between disabled people and other people

Brymore Academy will aim to ensure that disabled people have full opportunities and choices to improve the quality of their lives and be respected and included as equal members of our community.

1.2 Eliminate discrimination that is unlawful under the Disability Discrimination Act 1995

Brymore Academy will build upon its existing duty to ensure that lawful discrimination is eliminated by making anticipatory and reasonable adjustments in relation to its education provision and access to goods and services.

1.3 Eliminate disability related harassment

Brymore Academy will review its current Equal Opportunities Policy, SEN Policy, Behaviour Policy and Academy Prospectus, to ensure that they are effective and relevant to disabled people.

1.4 Promote positive attitudes towards disabled people

Brymore Academy will ensure that positive images of attitudes in relation to disabled people and disability equality are central to the whole institution’s ethos.

1.5 Encourage participation by disabled people in public life

Brymore Academy will seek to overcome significant under representation of disabled people within our community. It will also encourage disabled people to participate fully in the Academy and local events, particularly within roles of responsibility.

1.6 Take steps to meet disabled people’s needs, even if this requires more favourable treatment
Brymore Academy will recognise that equality of opportunity for disabled people cannot be achieved by simply treating disabled and non-disabled people alike.  It will therefore endeavour to make reasonable adjustment and positively discriminate wherever appropriate.

Physical Access Audit

A physical access audit will be carried out every three years and the results of the audit will be fed into the review of the SEN Policy.  The Academy will be expected to take “reasonable steps” to ensure that disabled adults, pupils and prospective pupils are not placed at a “substantial disadvantage” compared to non-disabled adults and pupils. This will form a three year action plan

Academy Trips
It is the agreed Academy policy that equality of access to Academy trips should be applied to all pupils if at all practicable.  If applicable, accommodation will be booked to take account of pupils with a disability.  Similarly, transport should be used which allows easy egress/entry for pupils with a disability.  Where possible a teaching assistant will accompany pupils when deemed necessary.

Curricular Issues

Access to the curriculum will take account of pupils with disabilities.  All pupils are encouraged to take part in every aspect of the curriculum.  Alternative means are determined, for example in some forms of physical education, to ensure that disabled pupils gain experience and understanding of the area being covered.

The Academy statements on differentiation and special educational needs seek to remove barriers to learning and participation.  Lessons will be organised to be responsive to pupil diversity and staff provide lessons in which all pupils can achieve.  There are high expectations for all pupils.

Classrooms will be organised to maximise access and learning for all disabilities.

Boarding Houses

Both Reid and Kemp Houses were designed to fully comply with DDA.  School House is a Grade II Listed Building and therefore has limited access, but the Academy access plan ensures that students with disabilities (or students with parents who are disabled) can be housed in purpose built facilities.

Rights of Appeal
The Academy has an appeals and complaints policy.  If parents are unhappy about their son’s education, there is an agreed Academy procedure and details about how to invoke the procedure are available from the Clerk to Governors at the Academy.  The appropriate Governors’ Committee will be advised about any complaints and suggestions coming under this heading.

Links with the Academy Improvement Plan (SIP)
Issues identified in the Audit will be fed into the Academy Improvement Plan for consideration. The way this will be achieved is by means of creating an Access Plan which gives details about targets, strategies, outcomes, timeframes and goals achieved.

The Access Plan will be reviewed each year by the Premises Committee to monitor the effectiveness of the implementation of the targets identified. 

Reviewing and Monitoring

The Facilities Manger, Headteacher and FP and GP committee are responsible for reviewing this policy.
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